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ABOUT CAIR-CA

The Council on American-Islamic Relations, California (CAIR-CA), is a chapter of
the nation’s largest American Muslim civil rights and advocacy organization. CAIR-
CA’s mission is to enhance the understanding of Islam, protect civil rights, promote
justice, and empower American Muslims. Through its offices in the Greater Los
Angeles Area, Sacramento Valley, San Diego, and the San Francisco Bay Area, CAIR-
CA serves California’s estimated one million American Muslims by providing direct
legal services to immigrants and victims of discrimination, working with the media,
facilitating community education, and engaging in policy advocacy to advance civil
rights, immigrants’ rights, and civic participation.

FAIR USE NOTICE:

This report may contain copyrighted material, the use of which has not always been specifically authorized by the copyright owner. It is being
made available in an effort to advance the understanding of political, human rights, democracy and social justice issues. It is believed that this
constitutes a ‘fair use’ of any such copyrighted material as provided for in section 107 of the United States Copyright Law. In accordance with
Title 17 U.S.C. §107, the material in this report is distributed without profit to those who have expressed a prior interest in receiving the included
information for research and educational purposes. If you wish to use copyrighted material from this site for purposes of your own that go beyond
‘fair use’, you must obtain permission from the copyright owner.

The material in this report is provided for educational and informational purposes only and is not intended to be a substitute for an attorney’s
consultation. Please consult an attorney in order to get counsel on your situation. The information in this report does not constitute legal advice.

No part of this publication may be stored in a retrieval system, transmitted or reproduced in any way, including but not limited to, photocopy,
photograph and magnetic or other record, without the prior agreement and written approval of the publisher.






finds itself in a period of societal upheaval as it relates to the civil rights of vulnerable

communities endangered by white supremacist ideologues and ultra-nationalist
sentiment. At this moment in our country’s history, American Muslims face rampant religious
prejudice and anti-Muslim animosity spread by the Trump administration’s political agenda and
the hate mongers he inspires. Additionally, the Supreme Court’s rubber stamping of the Muslim
Ban and the federal government’s pursuit of profiling Muslims throughout its various agencies
fueled many of the Trump administration’s explicitly discriminatory policies towards Muslims.
Such policies only strengthened and redoubled CAIR-CA’s resolve to advocate publicly and in
lockstep with all Americans desirous of a future built on communal harmony, inclusiveness,
and mutual understanding.

E ugene V. Debs’ words drive CAIR-California’s (CAIR-CA) efforts at a time when the nation

In response, the CAIR-CA legal staff work to assist the American Muslim community, as first
responders against institutionalized and individual forms of Islamophobia. In 2018, our offices
conducted 2,191 legal intakes with impacted individuals, in addition to providing grassroots
organizing, advocacy, and direct legal services to redress violations of civil rights. With the
reinforcement of more legal staff and the addition of new immigration legal services to the
San Francisco Bay Area and the Sacramento Valley offices, CAIR-CA now provides robust
immigration services on matters such as naturalization, adjustment of status, and asylum,
across much of the state. CAIR-CA’s offices also filed several lawsuits in 2018 to counter the
deleterious effects of anti-Muslim bigotry.

Anti-Muslim biasincidentsin California continued to be of significant concern with the targeting
of American Muslim children, families, and institutions. Despite the problem of underreported
hate crimes and incidents, CAIR-CA recorded 113 such incidents. Given the proliferation of
anti-immigrant policies, including the Muslim Ban, immigration matters reported to CAIR-CA
continued steadily increasing from 1,014 in 2017 to 1,203 in 2018, a nineteen percent uptick
in intakes received. This year, CAIR-CA additionally saw an increase in employment-related
matters with CAIR-CA attorneys advising on 170 matters as compared to 140 in 2017, a twenty-
one percent increase.

CAIR-CA is committed to advancing the civil rights of all Californians and stands in proud
partnership with other civil rights organizations committed to safeguarding targeted
communities. We strive to set robust legal precedents, pass democratic laws, and shape a
society free of unequal treatment and discrimination.

Sincerely,

JQJPMTLCWO/ ﬂL’U loﬁ?é

Ammad Wajahat Rafiqi, Esq.
Civil Rights & Legal Services Coordinator

CAIR San Francisco Bay Area Office
ANNUAL LEGAL REPORT 2019 3
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NUMBER PERCENTAGE

Employment 170 7.8 %
FBI & Law Enforcement 133 6.1 %
Hate Incidents or Crimes 113 51 %
Travel 102 4.7 %
Housing Discrimination 19 0.9%
Benefits Adjudication Delay 27 1.2 %
Prison 43 2.0%
Public Accommodation 49 2.2%
School & Higher Education 72 3.2%
Other/Referrals 260 11.8 %
Total Civil Rights Matters 988 45%
Immigration/Immigrants’ Rights Matters 1,203 55%
Total Matters 2,191 100 %
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INCIDENT DETAILS

Incident Totals By Office

STATE OF
CALIFORNIA

LOS Ange'es: 1,282

San Francisco Bay Area: 489
San Diego: 181

Sacramento Valley: 239

IMMIGRANTS’

RIGHTS MATTERS NUMBER PERCENTAGE
Muslim Ban 85 71%
Naturalization

or Citizenship 615 511%
Preparation

Adjustment of Status 112 9.3%
Petition for Alien or o
Future Relatives m 9.2%
Asylum 37 3.2%
Removal Defense 57 4.7%
Temporary Protected o
Status (TPS) 5 0.4%
T/U'V_isa/VAWA 9 07 %
Petitions

Othgr Immigration 172 14.3%
Assistance

Total 1,203

EMPLOYMENT NUMBER PERCENTAGE
Failure to Hire 17 10%
Hostile Work

Environment/ 84 49.4%
Harassment

Religious 0
Accommodation 28 16.5%
Retal_iatic_)n/Wrongful 41 241%
Termination

Total 170

FEDERAL BUREAU

OF INVESTIGATION

(FBI) & LAW

ENFORCEMENT NUMBER PERCENTAGE
FBI Vo.lun.tary 63 47.4%
Questioning

State & Local Law 60 451%
Enforcement

General Concerns 10 7.5%
Total 133

HATE INCIDENTS &

HATE CRIME NUMBER PERCENTAGE
Hate Crimes 24 21.2%
Hate Incidents 89 78.8%
Total 113

SCHOOL & HIGHER

EDUCATION NUMBER PERCENTAGE
K-12 Accommodations 17 23.6%
K-12 Bullying 42 58.3%
Higher Education

Accommodations & 13 18.1%
Discrimination

Total 72

TRAVEL NUMBER PERCENTAGE
Customs & Border

Protection (CBP) 97 95.1%
Transportation

Security 5 4.9%
Administration (TSA)

Total 102

OTHER NUMBER PERCENTAGE
Prison 43 10.8%
Housing 19 4.8%
Discrimination

Benefits Adjudication 27 6.8%
Delay

Public

Accommodation 49 12.3%
Other/Referrals 260 65.3%
Total 398

ANNUAL LEGAL REPORT 2019 5
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n June 26, 2018, the U.S. Supreme
OCourt upheld the Trump administra-

tion’s third iteration of the Muslim
Ban in a 5-4 decision, ruling definitively on the
constitutional claims and executive authority
in favor of the government.’ As a result, the
Muslim Ban is in full effect indefinitely, until
repealed through legislation or other political
avenues. The Ban applies to certain nationals
of five Muslim-majority countries who did not
have a valid visa on the date the latest version
of the Ban took effect, were outside the U.S. on
the date the latest version of the Ban took ef-
fect, and who do not receive a “waiver”.? CAIR-
CA’s team of attorneys, legal professionals, and
advocates spent a significant portion of 2018
pushing back against the deleterious effects
of the first, second, and third iterations of the
Muslim Ban through litigation, direct legal ser-
vices, campaigns, and rallies.

In the aftermath of the disheartening decision,
CAIR-CA’s immigration attorneys redoubled

6 CAIR CALIFORNIA
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their efforts to obtain waivers for relatives of
impacted community members, as well as chal-
lenging the arbitrary and inconsistent applica-
tion of the waiver process through litigation.
The waiver process as it currently stands, with
an approval rate of 6%, is mere window dressing
to the near-total stoppage of individuals seeking
entry to the U.S. from Yemen, Syria, Iran, Soma-
lia, and Libya.?

Of note, CAIR-CA’s immigrants’ rights attorneys
assisted with 85 intakes in 2018 from affected
U.S. citizens and green card-holders seeking
reunification with family members blocked by
the Ban. The cases highlighted below represent
the tiny fraction of waivers granted by the State
Department under the waiver process and the
very few fortunate families who were granted
waivers. Many more families have not been so
fortunate and have been waiting in limbo since
December 2017 and in some cases longer. The
lack of adherence to an administrative process
for addressing waiver applications and the dev-

FMORAR
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astating impact this has on families pointed to
the need for legal advocates to file litigation to
address this ineffective mechanism. As a result,
in July 2018, CAIR-SFBA filed a class action law-
suit in a federal district court in Seattle chal-
lenging the Muslim Ban waiver process.* The
lawsuit, PARS Equality Center, et al. v. Pompeo,
et al, filed in conjunction with organizational
partners, Asian Americans Advancing Justice -
Asian Law Caucus (AAAJ-ALC), Iranian American
Bar Association, Lane Powell PC, National Immi-
gration Law Center (NILC), and Arnold & Porter
Kaye Scholer LLP, in partnership with the Coun-
cil on American-Islamic Relations - Washington
State, argues that the current waiver process
is inconsistent and arbitrary in its application
such that it renders the entire process a sham.®
Essentially, the lawsuit seeks to hold the Trump
administration accountable for its failure to im-
plement a good-faith, lawful, and constitutional
waiver process so that individuals who qualify
for waivers under the terms of the Muslim Ban
are approved and issued visas.

CAIR-CA has supported families and individuals
impacted by the Muslim Ban by providing legal
representation and legislative and consular ad-
vocacy. Despite the limited grant of waivers and
lack of guidance from the government, CAIR-
CA’s immigration attorneys zealously advocated

MUSLIM BAN
INTAKES

GREATER LOS ANGELES AREA

SAN FRANCISCO BAY AREA

GREATER SAN DIEGO AREA

on behalf of their clients and managed to win a
handful of crucial victories for families in desper-
ate need of reunification in the United States.

In a highly-publicized case, CAIR-SV repre-
sented the family of Mr. Ali Hassan, the U.S.
citizen father of a two-year-old boy, Abdul-
lah Hassan, who was suffering from a genet-
ic brain disorder and who was hospitalized at
the University of California San Francisco Be-
nioff Children’s Hospital in Oakland. Abdullah
had been separated from his Yemeni moth-
er, Mrs. Shaima Swileh, since October 2018.
The family moved to Egypt from Yemen in
2017 amid the ongoing civil war, and Mr. Has-
san was forced to bring Abdullah to the U.S. in
October 2018 without Mrs. Swileh as their son’s
condition deteriorated.® Prior to CAIR-SV’s in-
volvement, the couple had attempted to contact
the U.S. Embassy in Cairo more than 28 times
to grant Mrs. Swileh an emergency waiver so
she could travel to the U.S. with her family to get
medical treatment for Abdullah. In a final des-
perate attempt to reunite Mrs. Swileh with her
son, a hospital worker contacted CAIR-SV in ear-
ly December of 2018. In just a few days, CAIR-
SV, with the aid of co-counsel Nimer Law, filed
an emergency lawsuit in federal district court
in Washington, D.C., on the family’s behalf. This
lawsuit asked the court to force the State Depart-

SACRAMENTO VALLEY/CENTRAL VALLEY

TOTAL
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ment to make a decision on Mrs. Swileh’s ap-
plication. This, alongside a powerful campaign
lobbying elected officials and a successful social
media campaign, led to Mrs. Swileh finally being
granted a waiver on December 18,2018. As a re-
sult, Mrs. Swileh spent Abdullah’s final days with
him, allowing Mrs. Swileh and her husband to
mourn the loss of their young son with dignity.”

Attorneys from CAIR-LA’s Immigrants’ Rights
Center (IRC) were also able to assist a U.S. green
card-holder originally from Yemen who is a profes-
sor at a prominent dentistry school in the nation.
The client had discovered that he was suffering
from an acute form of advanced leukemia which
required a bone marrow transplant. The client
needed a close family member to be a donor for
his bone marrow transplant, but his siblings and
his mother, Yemeni nationals and potential donor
matches, were barred from entering the U.S. un-
der the Ban. IRC worked closely with two of the
client’s sisters and mother to tailor waiver letters,
prepare supporting documents, and draft decla-
rations. Thankfully, the sister issued a visa was a
100% match, and doctors were able to schedule
the bone marrow transplant.

Additionally, CAIR-SFBA advocated on behalf of
an American father who had petitioned for his
daughter, her husband, and their four young
childreninYemento join him and the rest of their
family in the U.S. After waiting in Malaysia for
over ten months, the family was finally granted
a waiver after CAIR-SFBA attorneys argued that
this family met the three prong requirements
needed to qualify for a waiver: that denying the
family entry would cause “undue hardship”, that
their entry into the U.S. would not be a threat
to “national security or public safety”, and that
allowing their entry into the U.S. would be in the
United States’ “national interest”? Fortunately,
the children can now resume their education
and the family is safe from the war in Yemen.

CAIR-CA, in conjunction with partners such as
NILC, AAAJ-ALC, and MPower Change, advocat-
ed for the introduction of legislation such as
the National Origin-Based Antidiscrimination
for Nonimmigrants (No Ban) Act introduced by
Rep. Judy Chu (D-CA) and Sen. Chris Coons (D-
DE) in the U.S. House of Representatives and

CAIR CALIFORNIA

Senate on April 10, 2019.° Importantly, this bill
would not only repeal the current Muslim Ban
but also create roadblocks against issuing fu-
ture iterations of the Ban. The No Ban Act would
amend sections of the Immigration Nationality
Act (INA) that President Trump weaponized to
create the Ban.!® Additionally, this piece of leg-
islation would work alongside other efforts such
as HR.810 and S.246 in ensuring that American
taxpayer dollars are not being used to imple-
ment the Muslim Ban.!!

The ongoing litigation, continuing direct legal
services, and legislative advocacy are part of a
larger attempt by CAIR-CA to fight the Muslim

b s wew wal _Bew W me® FECEEEEC T

Ban and represent impacted community mem-
bers through every possible avenue. If the les-
sons of generations past have taught us any-
thing, it is that banning entire groups of people
based on religion or country of origin devalues
America’s shared cultural emphasis on equal
treatment under the law and we must fight it
with every tool available to us.



WITH OPEN ARMS:
REUNITING FAMILIES

=3 2018

was the first fully-operational

e year for CAIR-CA’s two newly

IMMIGRATION formed Immigrants’ Rights
MATTERS NUMBER PERCENTAGE programs in the Sacramen-
. 5 to Valley and San Francisco
Sl 2 & i Bay Area offices. Meanwhile,
Naturalizationor 511% CAIR-LA celebrated the fifth
Citizenship Preparation : anniversary of its IRC. Across
Adjustment of Status 9.3% the state, CAIR-CA is now
able to assist individuals in
obtaining immigration bene-
fits including assistance with
Asylum 3.2% naturalization, adjustment
Removal Defense 4.7% of status, asylum, family pe-
titions, and visas protecting
g?cg}cﬁgrg_rgsljrotected 0.4% v-ictirns of crim(? and domgs—
tic violence. This burgeoning

T/U Visa/VAWA Petitions 0.7 % area of our [ega[ offerings is
Other Immigration TR even more.c‘rucial in‘an era of
Assistance : social, political, environmen-
tal upheaval worldwide, and

Jotst an openly anti-immigrant

Petition for Alien or .
Future Relatives 9.2%
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bent in the Trump administration’s priorities.

One of the legal tools at our disposal to counter
the effects of the rise of political and socio-eco-
nomic violence abroad is the availability of asy-
lum as a form of immigration relief for those
individuals and families who have suffered per-
secution or have a well-founded fear of future
persecution based on their “race, religion, na-
tionality, political opinion, and membership in
a particular social group”.** However, the Trump
administration has sought to limit the protec-
tive power of asylum law through policies such
as attempting to dissuade desperate migrants
from applying for asylum unless they crossed at
an official port of entry, raising the evidentiary
standard for preliminary interviews to requir-
ing a showing of “reasonable fear”, limiting the
grant of permanent relief such as asylum, and
making it more difficult for victims of domestic
or gang violence to seek asylum.*®

Along-timeresident of San Diego turned to CAIR-
{HCAR

‘:,::‘ CAIR St b
=

B2

SD for legal assistance after facing lengthy de-
lays to the naturalization application filed with
the United States Citizenship and Immigration
Services (USCIS). The client was an outstand-
ing member of the community who had worked
several human resources jobs and had never
been in trouble with law enforcement. Although
USCIS interviewed the client and sent him a no-
tice for his oath ceremony, the day before his
oath, USCIS informed him that his application
needed more review. Since naturalization de-
lays have been frustratingly common for mem-
bers of AMEMSA communities, CAIR-SD first met

10 CAIR CALIFORNIA

with USCIS officers to determine the reason for
the delay. With no resolution in sight, CAIR-SD
filed a writ of mandamus in federal court, a le-
gal motion asking the court to order USCIS offi-
cials to fulfill their official duties in adjudicating
the naturalization application or to correct any
abuses of their discretion, against several gov-
ernment entities and officials, including those
from the FBI, DHS, and USCIS alleging unrea-
sonable delay and violation of federal statutes
on behalf of the client. CAIR-SD attorneys were
able to secure a stipulation from the court that
the client’s naturalization petition would be ad-
judicated within three months. Ultimately, the
client’s petition was successfully granted, and
he received his citizenship in February of 2019.

CAIR-LA’s IRC assisted a 35-year-old man who
fled Sudan after being detained and repeatedly
tortured by Sudanese security forces. After sur-
viving multiple shooting attempts against mem-
bers of his tribe in Sudan, his dangerous route
to safety took him through Egypt and South and
Central America. Upon arriving in the United
States, he was held in an immigration deten-
tion facility in Adelanto. He spent four months
in detention before IRC intervened by repre-
senting him throughout his proceedings, free
of charge. An IRC attorney made several trips to
Adelanto over subsequent months -- meeting
with him to collect information on his horrific
experiences, draft his application for asylum re-
lief, and attend hearings for his case. During the
process, IRC also worked closely with a distant
family member to gather supporting declara-
tions for the man’s case. CAIR-LA’s IRC attorneys
advocated on his behalf, which resulted in the
immigration judge granting him asylum and or-
dering his release from detention. Nearly eight
months after arriving in the U.S., he was able
leave the detention facility for the first time, as
a free man. Through asylum, he will eventually
have the opportunity to become a U.S. citizen.

Similarly, CAIR-SFBA’s Immigrants’ Rights attor-
ney represented a Uighur Muslim who was seek-
ing asylum. Uighurs are a religious minority in
China’s autonomous Xinjiang province, which
borders Kazakhstan, Kyrgyzstan, and Mongolia,



and is home to about 10 million Uighurs and
other Muslim minorities.** Members of the Ui-
ghur community in China have been targeted
through an over-broad, anti-Muslim program of
“de-extremification” which includes measures
such as banning of certain Muslim names for
babies, torture, and alleged political indoctrina-
tion in ominously named “reeducation camps”
aimed at erasing religious identity under the
guise of counter-radicalism.’® As someone on a
student visa, this client feared being targeted by
the Chinese government if he returned home to
visit his family after several members of his fam-
ily had been sent to reeducation camps. More-
over, he was concerned that he would not be
allowed to return to the U.S. to finish his studies
and/or that members of his family would con-
tinue to be detained indefinitely if he spoke out
about the horrific conditions the Uighur com-
munity had endured. CAIR-SFBA assisted this
client through his asylum application, which
included presenting significant evidence of the
threat of imprisonment and torture he faced in
China, drafting a detailed declaration, and sup-
porting him as he prepared for his asylum inter-
view at the USCIS’s Asylum Office. CAIR-SFBA’s
immigration attorney’s advocacy resulted in the
grant of his asylum application and securing the
client’s safety and stability in the U.S.

CAIR-CA has continuously responded to the
Trump administration’s nativist, white suprema-
cist agenda by vocally and forcefully advocating
for an open, non-discriminatory, and compas-
sionate immigration system. Our immigration
attorneys have strategically used their expand-
ed capacity to provide extensive counselling and
representation for individuals seeking to navi-
gate the increasingly complicated naturalization
process. In terms of our naturalization efforts,
2018 marked expanded outreach to community
members through monthly legal clinics and new
challenges especially when clients experienced
prolonged delays, and denial notices on valid
naturalization applications.

In one example, a client contacted CAIR-LA’s IRC
regarding a naturalization application case (N-
400) that had not been adjudicated for over five
years. All other members of the client’s family
had been able to naturalize but her N-400 appli-
cation remained undecided and she had nearly
lost hope of becoming a U.S. citizen. Shortly af-
ter she contacted CAIR-LA, she received a Notice
of Intent to Deny (NOID), indicating that USCIS
was challenging the validity of her underlying
green card. CAIR-LA’s IRC attorneys worked with
the client to gather evidence that rebutted the
government’s claims and drafted a cover letter
brief to accompany the response to the NOID.
Fortunately, a couple of months later, the ap-
plication was approved, and she received the
date for her oath ceremony. In another example,
CAIR-LA’s IRC submitted a naturalization appli-
cation on behalf of a 60 year-old Iranian man
and accompanied himto hisinterview. However,
there was a roadblock in the process, USCIS sent
a Request For Evidence (RFE) demanding proof
of child support payments. Despite responding
in detail to the RFE, the client’s application was
denied on the grounds that the proof showed
a lack of good moral character due to failure to
provide child support. CAIR-LA’s IRC promptly
appealed the denial and diligently responded
with adequate corroborative evidence that led
to an immigration officer recommending that
the application be approved.

ANNUAL LEGAL REPORT 2019
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TRAVELING WHILE MUSLIM

In 2018, CAIR-CA continued its advocacy on

behalf of Muslims traveling both domestically

orinternationallywhofaceahostof civil rights
violations and harassment, which has become
a regular feature for traveling Muslims, citizens
and non-citizens alike. CAIR-CA attorneys
provided legal advice and representation on
an array of issues including unlawful searches,
detentions, and questioning by agents of the
Department of Homeland Security (DHS),
TSA, and CBP working in concert with other
governmental agencies including the Federal
Bureau of Investigation (FBI).

TRAVEL

CAIR-CA also assisted American Muslims who
faced discriminatory travel protocols by advising
individuals who frequently endure prolonged
screening and intrusive questioning while
traveling as to their rights and aiding them by
monitoring their travels. As an example, CAIR-
SFBA represented a U.S. citizen client who
regularly faces additional security screening
and questioning by CBP agents every time he
travels, especially at San Francisco International
Airport (SFO). The client, a U.S. citizen, was
unconstitutionally questioned while attempting
to visit family in Kuwait, including queries about

NUMBER PERCENTAGE

Customs & Border

Protection (CBP)

97 95.1%

Transportation Security
Administration (TSA)

4.9%

Total

CAIR CALIFORNIA




his knowledge of donation sources for the
mosque he attended and volunteered at and his
charitable work with nonprofits assisting Syrian
refugees overseas, his political views on Israel
and Palestine, and relatives living outside the U.S.

CAIR-CA attorneys represent such clients by
filing complaints against government agencies
oragentsinvolvedin harassment,amongst other
remedial actions. Additionally, CAIR-CA offices
are actively joining nationwide litigation efforts,
including a Maryland federal court case — El Ali
v. Sessions, to challenge secretive watchlists and
surveillance programs that target members of
Arab, Middle Eastern, Muslim, and South Asian
(AMEMSA) communities disproportionally.
The lawsuit attempts to bring relief to a class
of Muslim plaintiffs who have been subject
to second-class citizenship through various
programs that restrict their ability to travel
by air, subject the plaintiffs to invasive and
extensive searches, lengthy detentions at the
border, seizure of their electronics and personal
belongings as well as financially deleterious
consequences such as bank closures.” The
lawsuit argues that American Muslims like the
plaintiffs have been denied their constitutional
right to due process which requires that
everyone targeted by the government have an
opportunity to be made aware of the evidence
against them and that the government provide
avenues for individuals to clear their name.

In February of 2018, CAIR-SFBA and the law
firm, Walkup, Melodia, Kelly & Schoenberger-
filed a federal lawsuit in the Northern District
of California asserting violations of federal
and state civil rights statutes on behalf of Mr.
Khairuldeen Makhzoomi, who was removed
from a Southwest Airlines flight in April 2016 en
route to Oakland, after a passenger overheard
and complained about him speakingin Arabicto
a family member over the phone.!® The lawsuit
alleges that Southwest Airlines discriminated
against and wrongfully removed Mr. Makhzoomi
from his flight for no reason other than speaking
his native language, Arabic, and his racial/
ethnic background as a member of the Middle
Eastern and Muslim communities thereby
denying him access to equal rights enjoyed by

other individuals who are able to travel without
such harassment. ¥ Additionally, the lawsuit
seeks to hold Southwest Airlines accountable
for violating California’s civil rights statute, the
Unruh Civil Rights Act, which promotes equality
in the conduct of business by prohibiting denial
of services by business establishments on the
basis of perceived or actual characteristics
such as race, religion, and national origin, etc.?®
To deter Southwest Airlines and other carriers
from engaging in similar conduct in the future,
the lawsuit seeks monetary compensation in
the form of compensatory damages for Mr.
Makhzhoomi’s financial losses and emotional
distress, as well as an award of punitive
damages for actions that showed intentional
and reckless disregard of his rights.

In November 2018, CAIR-LA attorneys filed
a complaint against the conduct of TSA
agents in response to the profiling and use
of unreasonable and excessive force against
a client at Los Angeles International Airport
(LAX). The client was traveling with his wife,
returning to their home in Baltimore, after
visiting Los Angeles. While going through TSA
security screening, the client was selected by
TSA agents for additional screening, which
involved opening his bags in which the client,
an anthropologist, had several books related
to his Muslim faith, including the Quran, books
in Arabic, and books about Muslim societies
and cultures. Despite having already passed
throughafullbodyscanner,theclientwasthen
ordered to undergo an additional body scan.
A TSA agent conducted an inappropriately
forceful and invasive pat down, fondling and
jabbing the client, causing him physical pain,
humiliation, and great emotional distress. By
conducting this intrusive and unwarranted
search, the TSA agents committed intentional
battery against the client and violated his
right to privacy. Moreover, the search was
conducted in a discriminatory manner
by singling him out, based on protected
characteristics such as his actual or perceived
national origin and religious background, in
violation of his constitutional rights.

ANNUAL LEGAL REPORT 2019
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he proliferation of hate incidents against
T American Muslims and other embat-

tled communities continued unabated
in 2018, prompted by a steady increase in eth-
no-nationalist and anti-immigrant hate groups.
The Southern Poverty Law Center (SPLC) found
that the number of hate groups rose for a fourth
consecutive year in 2018, from 954 to 1,020; up
7 percent from 2017.% Within the white suprem-
acist movement, white nationalist groups saw
the greatest surge — rising by nearly 50 percent
from 100 to 148. Meanwhile, the number of An-
ti-Muslim groups rose for a third straight year.
After tripling in 2015-2016, these groups grew

14  CAIR CALIFORNIA

another 13 percent in 2017, from 101 chapters
to 114.2

In 2018, CAIR-CA’s offices were approached by
individuals reporting hateful phone calls, letters,
and open threats by individuals emboldened by
the ascension of an administration courting a
clash-of-civilizations worldview. This year, our
four offices reported a combined total of 113
matters classified either as hate crimes or hate
incidents. Targets included individuals, mosques,
community centers, and residences perceived as
Muslim or associated with Muslims.



In response to the spate
of hateful incidents, CAIR-
CA’s offices worked close-
ly with targets of hate to
ensure that all reported
hate crimes are proper-
ly investigated by law
enforcement and pros-
ecuted. To achieve this,
CAIR-CA utilizes media
advocacy, reviews pub-
lic documents and court
records, and follows up
with law enforcement
to ensure investigations
are being handled with
appropriate severity and that a hate crime en-
hancement is included where appropriate. In
addition to these efforts, CAIR-CA works for re-
habilitation for victims and advocates and for
restorative justice options that allow perpetra-
tors to move past their prejudicial actions. CAIR-
CA offices also partner with other organizations
to educate larger American society on the harm-
ful impact hateful rhetoric has on individuals.
Finally, CAIR-CA also combats hateful rhetoric
and the misinformation behind it by providing
resources, workshops, and other outreach ma-
terials that promote an accurate representation
of Muslims and Islam.

In one example, CAIR-SD advocated on behalf of
a man who survived a vicious hate-crime while
driving his car for the ride-sharing service, Uber.
The client, a visibly practicing Muslim originally

from Somalia who wears a beard for religious
reasons, was driving as an Uber driver in down-
town San Diego to pick up a scheduled passen-
ger. Shortly after the passenger entered the car,
he began to verbally harass the client by yelling,
“I'am a Trump supporter,” and “I know where
you came from!” along with several expletives
about Muslims. The passenger then began to vi-
olently hit the back of the client’s head several
times and police had to be called to the scene.
Two individuals intervened in an attempt to stop
the attack and were later instrumental in assist-
ing local law enforcement in identifying the pas-
senger which led to his apprehension. Criminal
charges were filed against the passenger and
CAIR attorneys are currently representing the
client in a civil complaint against the passenger
with the Department of Fair Employment and
Housing (DFEH).

HATE INCIDENTS & HATE CRIMES

Hate Crimes

Hate Incidents
Total

NUMBER PERCENTAGE
24 21.2%
89 78.8%
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n 2018, CAIR-CA legal staff received 133 com-

plaints involving law enforcement interac-

tions that amounted to harassment, discrim-
ination, and singling out community members
based on actual or perceived characteristics
such as race, national origin, and religious prac-
tice/belief. The Trump administration has con-
tinued to advance the narrative that Muslims
pose a threat to national security, which has
been used to justify ramped-up surveillance
attempts and has emboldened discrimina-
tory policing against Muslims. CAIR-CA attor-
neys have represented hundreds of individuals
over the past few years against FBI and/or DHS
agents who intimidate and harass individuals
by showing up at residences and workplaces at
unannounced and inconvenient times. CAIR-CA
attorneys work diligently to ensure that these
individuals’ Fifth Amendment right to remain si-
lentis always protected and asserted by offering
free legal assistance and representation, when
the need arises.

CAIR CALIFORNIA
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In one example of the Trump administration’s bla-
tant attempts to profile and increase surveillance
of Muslims, the administration openly attempted
to redirect the national security program “Coun-
tering Violent Extremism” (CVE) to solely focus on
“radical Islam,” to the exclusion of white suprem-
acist, neo-Nazi, and far-right groups.® Under
CVE, the Trump administration cancelled grants
for organizations working on countering the vi-
olent effects of white supremacy, while narrow-
ing the program’s focus from “countering violent
extremism to countering radical Islamist extrem-
ism.”?* While the Trump Administration continues
to make open threats and promises to profile,
surveil, and ban Muslims, CAIR-CA has success-
fully worked with localities to undertake policies
that protect our communities from federal over-
reach and discriminatory practices.

For the past two years, CAIR-LA and a coalition
of Los Angeles-based civil rights and advocacy
groups have been advocating against the im-
plementation of CVE programs in Los Angeles,



FBI & LAW ENFORCEMENT MATTERS

NUMBER

PERCENTAGE

FBI Voluntary Questioning 63 47.4%

60 451%

‘State & Local Law Enforcement 60 451%

10 7.5 %

General Concerns

Total

which was named by the federal government as
a “pilot city” in November 2014. The coalition,
which included CAIR-LA, ACLU, and Asian Amer-
icans Advancing Justice-Los Angeles (Advanc-
ing Justice-LA), partnered with Munger Tolles
& Olson LLP and filed two lawsuits in state and
federal courts seeking transparency from the
Trump administration and the City of Los An-
geles regarding federal grants awarded to the
City of Los Angeles and others under the CVE
program.” The litigation was designed to gain
insight into the detrimental CVE program and to
shed light on the scope of this intrusive program
in the Greater Los Angeles area.

In July of 2018, amid protests from more than
50 Angelenos, the Los Angeles City Council de-
layed a vote on whether to accept the CVE fund-
ing during the current cycle of the program. The
in-person protest was the culmination of a near-
ly two-year long campaign that included asking
community members to call and email the may-
or’s office and their councilmembers to oppose
the City accepting the funds. In a major victory,
in August 2018, after multiple discussions with
city officials and educating the public on the
harmful ramifications of this program, Los Ange-
les Mayor Eric Garcetti’s office announced that
the city would be turning down the CVE grant
worth $425,000.

In a troubling development, the California Gov-
ernor’s Office of Emergency Services (Cal OES)
announced in 2018 that it would be practical-
ly mirroring the CVE program by introducing a
nonprofit pilot grant program, named Prevent-
ing Violent Extremism (PVE), which provided
$625,000 in grants to five selected nonprofits

133

across the state to engage in surveillance and
rehabilitation work.?® In response, CAIR-CA in
conjunction with Advancing Justice-LA prompt-
ly demanded transparency and information
by issuing a Public Records Act (PRA) request
seeking to understand the intent and purpose
behind a program designed to single out certain
communities — predominantly Muslim, refugee,
African-American, and Latinx — for being vulner-
able and prone to being radicalized into com-
mitting acts of mass violence. CAIR-CA intends
to continue challenging Cal OES on the need for
these programs and to maintain civil rights and
liberties for all communities.

In the San Francisco Bay Area, CAIR-SFBA and
its partners, including AAAJ-ALC continued ad-
vocating for and monitoring yearly compliance
with local passed ordinances such as those
passed in San Francisco, including the “Safe San
Francisco Civil Rights Ordinance”” and the “Or-
dinance for Transparency for City Participation
with Federal Surveillance Activities”® in Oak-
land. These ordinances were designed with the
intention of ensuring that in instances where
local law enforcement collaborated with federal
agencies such as the FBI, police officers would
be in actual compliance with local rules govern-
ing questioning and surveillance. The ordinanc-
es also created reporting mechanisms to ensure
accountability and transparency such that mem-
bers of the public could determine whether or
not there was actual compliance and to prevent
targeting of primarily AMEMSA communities be-
cause of their protected First Amendment activ-
ity or other visible markers such as national or-
igin and race. The requested review lead to the
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termination of the San Fran-
cisco Police Department and
FBI’'s Joint Terrorism Task
Force (JTTF) collaboration in
early 2017. The ordinances
compel police departments
in San Francisco and Oak-
land to train, direct, and su-
pervise their cross-deputized
FBI-JTTF officers to follow
stricter local and state laws,
rather than the looser federal
law enforcement standards.
Finally, police departments
must make annual reports to
the public and to applicable
commissions, including im-
portant metrics such as num-
ber of officers assigned to the
JTTF, for example, and the
number of cases worked by
the officer(s).

In the interests of maintain-
ing freedom of religious ex-
ercise and belief, it is crucial
that individuals who have in-
teractions with law enforce-
ment can avail themselves
of all protections under the law, even when de-
tained. As reported in 2017, Ms. Jennifer Hyatt,
a Muslim woman who was arrested in Ventura
County during a domestic violence dispute was
denied the right to wear her hijab while going
through booking procedures. Ms. Hyatt had re-
quested a blanket to cover herself after being
forced to remove her hijab but was denied any
type of an alternative cloth to cover her head.
For the entire duration of her custody, she tried
to use her hands to cover her head from the view
of jailers and other inmates. In response to this
disconcerting and troubling incident, CAIR-LA
civil rights attorneys along with attorneys from
Erin Darling Law filed a lawsuit on behalf of the
client alleging violations of her right to practice
her religious beliefs under the First Amendment
and Religious Land Use and Institutionalized
Persons Act (RLUIPA).%

CAIR CALIFORNIA

In November 2018, CAIR-LA attorneys were able
to secure a settlement with Ventura County and
Ventura County Sheriff’s Office on behalf of the
client. The Ventura County Board of Supervisors
approved the $75,000 award of damages to the
client and her attorneys, and a new accommo-
dation policy for religious head coverings in the
Sheriff’s Office’s written policy manual.*® The
policy manual update formalizes the process
by which accommodations are granted for re-
ligious head coverings in Ventura County. The
settlement also includes the adoption of a com-
prehensive policy that allows detainees to be
accommodated for their religious beliefs by hav-
ing the option to undergo physical searchesin a
private screening area by deputies of the same
sex, as well as being allowed to wear religious
head covering in booking photos and through-
out the duration of their detention.



ents in a wide range of employment discrim-

ination cases, including instances where an
employer failed to hire an individual because of
his or her actual and perceived characteristics,
such as religion and national origin, and assist-
ing individuals in obtaining workplace religious
accommodations including prayer breaks for
Jummah, a day off to celebrate Eid, and main-
taining a beard or headscarf. CAIR-CA also re-
ceived many complaints about hostile work en-
vironments including Islamophobic harassment
by co-workers or supervisors. The refusal to
grant workplace accommodations or to address
hostile work environments violates Muslim em-
ployees’ rights under both federal and state law.
CAIR-CA attorneys help employees seek legal
redress through filing complaints with the fed-
eral or state enforcement agency responsible for
reviewing employment discrimination, such as
the Equal Employment Opportunity Commis-

I n 2018, CAIR-CA attorneys represented cli-

sion (EEOC) and the Department of Fair Employ-
ment and Housing (DFEH). CAIR-CA attorneys
also bring legal action through filing lawsuits
against private, state, and federal actors for vi-
olations of civil rights statutes such as Title VII
of the Civil Rights Act of 1964 and the Religious
Freedom Restoration Act of 1993.

CAIR-SVwas able to reach a settlement on behalf
of a client, a Muslim refugee, with her employer
who subjected herto a hostile work environment
and terminated her for a discriminatory pur-
pose. Since she began working as a seamstress
at a clothing factory, the employer explicitly at-
tempted to convert the client to Christianity by
forcing her to listen to evangelical Christian mu-
sic, repeatedly insulting Islam and the Prophet
Muhammad, Peace Be Upon Him (PBUH), and
imploring her to attend Bible classes so she
could learn about Christianity. After continuing
to refuse and rebuff her employer’s inappropri-
ate attempts at forcing the employer’s religious
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beliefs on her, she was terminated from her job.
After reporting this incident to CAIR-SV, the legal
team filed a lawsuit on her behalf in Superior
Court of California, leading to a favorable settle-
ment for the client.

In another case involving employment discrim-
ination, CAIR-SV was able to successfully file a
complaint with the EEOC on behalf of a Muslim
federal employee against her employer, the TSA,
for allegedly failing to act and remedy the hos-
tile work environment that the employee had
to endure. The hostility included her supervisor
filing a false report with the FBI after the employ-
ee began regularly praying at work and wearing
the hijab. The employee’s troubles intensified
when the FBI began to interview her co-workers
and neighbors regarding her background and
religious practices, humiliating her and causing
great distress. After CAIR-SV filed a complaint
with the EEOC and underwent a successful me-
diation, a settlement was reached with the TSA,
ensuring a harassment-free environment and
compensation for the harassment endured.

In October 2018, CAIR-SFBA filed a religious dis-
crimination complaint against Samsung on be-
half of a client, an experienced software engineer
in Silicon Valley, for failure to hire because of his
appearance as a visibly practicing Muslim man. 3!
The client interviewed with Samsung personnel
at the Samsung Strategy and Innovation Center
in San Jose in late 2017. During a crucial inter-
view with a senior executive at Samsung, instead
of being asked about his educational background
and work experiences pertaining to his ability
to perform the job, the client was interrogat-
ed about his national origin and possibly being
a doubtful fit in the team, as someone who ap-
peared to be Muslim and abstained from drinking
alcohol. The Samsung executive abruptly ended
the interview after these questions and the next
day, the client was informed that he not been se-
lected for the position. CAIR-SFBA attorneys are
currently representing the client in his complaint
filed with the DFEH claiming impermissible em-
ployment discrimination by Samsung based on
the complainant’s actual and/or perceived reli-
gious beliefs/practices and national origin which
led to denial of a job opportunity.
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CAIR-SFBA was retained by a Muslim client to file
a complaint the DFEH regarding the denial of
services with accommodations by her employ-
er’s landlord who refused to allow the client,
who wears a nigab, from entering the premises
where her employer is located. The client was
accosted by the building’s landlord and prop-
erty owner, who demanded that she either take
off her religious covering or leave the premis-

es because of her religious practice of wearing
a nigab, a religious garment worn by Muslim
women that covers the entire body except for
the eyes. The situation escalated when the land-
lord interrupted a work meeting and confronted
the client about her presence in the building.
The client attempted to reason with the land-
lord by informing him that she was an Ameri-
can citizen whose right to practice her religion
needed to be respected to no avail. The matter
is currently pending before the DFEH as they in-
vestigate the client’s allegations.



T his past year saw CAIR-CA’s offices focused
on incidents of harassment, bullying, and
First Amendment concerns on school
campuses, both K-12 and in higher education.
CAIR-CA staff dealt with casework involving peer-
to-peer bullying, teacher/administrator bullying,
Islamophobic content in teaching curriculum,
and censorship of students speaking out on a
range of issues such as censure of pro-Palestinian
advocacy on college campuses. CAIR-CA ensured
that K-12 school districts were active in combat-
ting bullying and harassment based on actual or

perceived characteristics such as religion and na-
tional origin, by working directly with students,
parents, and school officials through legal action
and anti-bullying workshops designed to ensure
that state and federal laws prohibiting discrimi-
nation in schools are enforced.*? Our staff advo-
cated on behalf of impacted students to hold stu-
dent and administrative offenders accountable
for engaging in harassment and discriminatory
behavior, with the goal of ensuring that Muslim
youth across the state feel safe and valued in
their learning environments.
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SCHOOL & HIGHER EDUCATION

K-12 Accommodation

K-12 Bullying

Higher Education Accommodation &
Discrimination

Total

For example, CAIR-SD attorneys intervened af-
ter receiving reports of disturbing behavior that
included stalking, bullying, harassment and
physical assault against a middle-school Mus-
lim student and her family. The Muslim student,
a Syrian refugee, faced continual name-calling
and harassment in the months prior to the at-
tack. Even after complaining to the Cajon Valley
Union School District (CVUSD) and the school,
administrators failed to respond adequately
and swiftly to protect the student. The horrific
attack, recorded on video, showed the eighth
grader and her family being followed home af-
ter school by a group of middle school students
from Greenfield Middle School in El Cajon. Sev-
eral students taunted the family, asking for their
identification and aggressively demanded that
the family leave the country.®* The verbal abuse
escalated to physical assault as some of the stu-
dents began hitting and slapping the terrified
family members. In response, CAIR-SD immedi-
ately contacted both CYUSD and the San Diego
Sheriff’s department to investigate and protect
the family from future harm. After CVUSD issued
its report under the Uniform Complaint Proce-
dure (UCP) process, ** CAIR-SD attorneys fol-
lowed up by filing complaints the with the DFEH
and the U.S. Department of Education’s Office
of Civil Rights. and CAIR-SD attorneys filed com-
plaints with both the DFEH and the U.S. Depart-
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NUMBER PERCENTAGE

17 23.6%
42 58.3%
13 18.1%

72

ment of Education against CVUSD. The com-
plaints allege that the school district failed in its
obligation to protect the student from bullying
and harassment before and after the assault, as
it is was obligated to do under California’s Safe
Place to Learn Act and federal law, and sought
to ensure that the district addressed any hostile
environment towards Muslim students that had
been permitted to flourish on the district’s cam-
puses.® Currently, both complaints are in the
investigation phase.

CAIR-LA attorneys were able to successfully
mount a legal challenge to Mesa Union School
District’s decision to allow a teacher to distrib-
ute and teach using materials laced with an-
ti-Muslim animus and biased information. In
October 2017, CAIR-LA filed a complaint on
behalf of a Muslim student with California’s De-
partment of Education (CDE), in response to a
teacher’s distribution of a worksheet, based on
information from an Islamophobic website—
billionbibles.org—containing inaccurate and
Islamophobic statements to a seventh-grade
social studies class on Islam. Upon complain-
ing to the school district, their investigation
and response failed to find any fault with the
materials or to issue an apology or retraction,
despite the worksheet’s inappropriate and dis-
turbing focus on rape and violence.




Name: / Class: Date:

Directions: Individually, read over these English translations of @éﬁ%
and then answer the questions to follow. -

Theft is punishable by amputation of the hands.

« Criticizing or denying any part of the Quran is punishable by death.

« Criticizing Muhammad or denying that he is a prophet is punishable by death.

« Criticizing or denying Allah is punishable by death

« A Muslim who becomes a non-Muslim is punishable by death.

« A non-Muslim who leads a Muslim away from Islam is punishable by death.

« A non-Muslim man who marries a Muslim woman is punishable by death.

« A'woman or girl who has been raped cannot testify in court against her rapist(s).
« Testimonies of 4 male witnesses are required to prove rape of a female

« A woman or girl who alleges rape without producing 4 male witnesses is guilty of

adultery.
« A woman or girl found guilty of adultery is punishable by death.
~A male onvic o can-haso dis. " e b marr in his victim.

= Muslim men have sexual rights to any woman/girl not wearing the Hijab

« A woman can have 1 husband, who can have up to 4 wives; Muhammad can have more.
« A man can marry an infant girl and consummate the marriage when she is 9 years old.
« A'man can beat his wife for insubordination

« A man can unilaterally divorce his wife; a wife needs her husband's consent to divorce.
- A divorced wife loses custody of all children over 6 years of age or when they exceed it.
« Awoman's testimony in court, allowed in property cases, carries ¥2 the weight of a
man's.

« A female heir inherits half of what a male heir inherits (see Mathematics in Quran).

« A woman cannot drive a car, as it leads to #itnah (upheaval).

« A woman cannot speak alone to a man who is not her husband or relative.

+ Meat to eat must come from animals that have been sacrificed to Allah - i.e,, be "Halal."
« Muslims should engage in Tagiyya and lie to non-Muslims to advance Islam.

Class: Date:

Sharia Law Questions

1. What laws stand out the most? Why?

Name: __

2. What law was the most shocking? Why?

3. What seems to be the focus of these rules? How do you know?

4. How do you think Woman who live under these laws might feel?

5. What would you change about these laws? Why?

6. Compare these ideas to the laws/cultures you are used to.

Seventh-grade social studies worksheet containing Islamophobic content

As a result of the district’s inaction, the Muslim
student was unable to continue in his class,
and ultimately forced to leave the school for his
well-being. CAIR-CA attorneys filed a complaint
with the CDE asking them to investigate this in-
cident and provide redress, so such incidents
would not occur in the future. In March 2018,
the CDE determined that there was sufficient
evidence of religious discrimination and bias,
overturning the Mesa Union School District’s
defense of the use of materials in their teaching
curriculum. Furthermore, the CDE found that
the website and materials used in the class-
room carried a clear discriminatory bias against
Islam, and that attempts to classify the website
as objective or accurate were erroneous and
without justification.

The above instances confirm and reflect the
findings of CAIR-CA’s third biennial report on
bullying and harassment in public schools re-
leased in 2017, Unshakable: The Bullying of Mus-
lim Students and the Unwavering Movement to
Eradicate It, which analyzed survey feedback
from 1,041 students between the ages of 11 and
18 enrolled in public and private schools across
California. The report found that only 69 percent

of respondents feel welcome and respected in
school.*® For Muslim students who are visibly
Muslim, especially those wearing the hijab, 36
percent reported offensive touching such as
being targeted by having their hijab tugged or
pulled.®” Troublingly, about 38 percent of the
respondents reported dealing with incidents
of peer-to-peer bullying, as well as discrimina-
tion from teachers and school administrators.®
CAIR-CA will build on the report’s findings and
scope this year with the publication of its fourth
biennial report on the prevalence of school bul-
lying, harassment, and discrimination across
the state of California.

On college and university campuses, an atmo-
sphere of speech and viewpoint suppression tar-
gets predominantly AMEMSA students, amongst
others who engage in human rights advocacy
and/or requesting accommodations for their
religious beliefs. As a particularly disturbing ex-
ample, the pro-Palestinian rights and anti-occu-
pation student organization, the National Stu-
dents for Justice in Palestine (NSJP) organized
a conference to be held in November 2018 at
the University of California, Los Angeles (UCLA).
This conference received immediate pushback
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from various quarters, including members of the
UCLA community and institutions who were di-
ametrically opposed to the positions of college
students who advocate on behalf of Palestine. In
the weeks prior to the conference, the City of Los
Angeles passed a resolution expressing their de-
mand and support for, “any administrative action
which would cancel and ban the SJP conference
scheduled” on the part of the UCLA administra-
tors, attempting to chill the conference organiz-
ers’ free speech by asserting that the conference
undoubtedly will promote anti-Semitism.*

CAIR-LA was contacted by the students organiz-
ing the conference after the organizers received
a threatening legal letter from UCLA Vice Chan-
cellor Michael Beck ordering them to cease and
desist from using UCLA’s logo and the imagery
of the Bruin Bear associated with the school.*
The letter threatened that failure to cease from
using these symbols would lead to cancellation
of the conference and other additional penal-
ties. * The UCLA administration claimed the use
of these symbols by the NSJP for their adver-
tising materials, including conference posters,
amounted to a trademark violation since UCLA
had exclusive right to these symbols and that us-
ing these symbols wrongly implied that the uni-
versity supported or endorsed the conference
in their official capacity. ** The Vice Chancellor’s
letter further stated that NSJP’s portrayal of a
sitting bear wearing a traditional Palestinian
scarf and flying a kite painted in the Palestinian
flag conveys “an intention to endorse violence
against Israel.”*

CAIR-LA attorneys wrote an advocacy letter
refuting UCLA’s position which contained dis-
criminatory double standards and constitu-
tionally impermissible suppression of political
speech, applied solely to NSJP’s use of the sym-
bols on their conference flyers. The letter ar-
gued that the university was violating the First
Amendment rights of the organization and the
conference’s attendees through attempting to
suppress NSJP’s ability to hold the conference
and to engage in unpoliced speech regardless
of their viewpoint on the Israel-Palestine con-
flict. Additionally, CAIR-LA encouraged UCLA’s
administration to refrain from any policy or ac-
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tion that would restrict NSJP, or any other stu-
dent organization, from freely assembling and
expressing themselves because of the group’s
political viewpoint or other beliefs protected by
the First Amendment.

NATIONAL STUDENTS ror
JUSTICE ™ PALESTINE CONFERENCE

* 2018 »

In the end, while the conference was conduct-
ed successfully, some attendees were subject
to verbal harassment and intimidation from
protestors of the conference, which required a
large police presence to protect the attendees’
safety. Troublingly, some students still felt the
need to cover their faces and name tags when
in public to protect their safety and privacy.
After the conference, CAIR-LA’s office received
reports of assaults against Muslim women by a
group of protestors, including one student who
was hit on the head with a sign covered by the
Israeli flag. These hate-filled incidents point to
a culture of free speech restrictions and active
hostility directed towards Arab, Middle Eastern,
Muslim, and South Asian students. Such a tox-
ic atmosphere has a direct bearing on the aca-
demic environment that Muslim students and
others find themselves in. CAIR-CA continues
to advocate to ensure that all students enjoy a
welcoming academic environment, where their
rights to free speech and to free practice of their
religion are upheld.



GREATER LOS ANGELES

1 __
deOUQ*

If you have been a witness or target of a
hate crime or incident, be sure to report it to
your local CAIR office and police department
for assessment and recording purposes. In
addition to assisting, CAIR utilizes this infor-
mation to tell part of the American Muslim
story and bring increased attention to the
hostile environment the community is living
in and to advocate for increased protections.

Report bullying and harassment to your
teachers and school administrators as well
as CAIR. Schools should provide comprehen-
sive cultural competency training to their
administration and faculty, as well as train-
ing on how to properly respond to bullying
under California and federal law. Parents and
students should contact their local CAIR-CA
chapter for reporting and consultation.

3.

4,

5.

In order to advance the civil rights of all communities, and in light of the complaints received in
2018, CAIR-CA’s legal staff recommend that:

Employees facing potential discrimina-
tion should immediately contact their Hu-
man Resources department and report the
potentially discriminatory behavior, prefer-
ably via e-mail to maintain written records,
and contact an organization such as CAIR-CA
for advice and consultation.

Assert your right to remain silent and right
to legal counsel. All Americans should learn
about and assert their rights when interact-
ing with law enforcement, through CAIR-CA’s
publications available online.

Reach out to your elected officials to op-
pose President Trump’s signature policies—
the Muslim Ban, the asylum ban, and the
border wall—and demand that Congress
and the Senate work together to repeal the
Ban and other racist immigration policies.

ANNUAL LEGAL REPORT 2019 25



6. Register to vote and get out the vote. All

eligible voters should exercise their right
to vote and hold elected officials account-
able—especially by becoming engaged in
upcoming local, state, and federal electoral
processes—for promoting bigoted policies,
engaging in dangerous rhetoric, and/or fail-
ing to take hardline stances against those
politicians who do engage in such danger-
ous rhetoric and create a hostile environ-
ment for the American Muslim community.

Fight back against profiling. If approached
by the FBI, CBP, or TSA for voluntary ques-
tioning, and/or when subject to enhanced
questioning and screening procedures while
traveling, contact CAIR-CA for consultation
regarding your rights and representation to
prevent future instances of harassment.

Demand an end to CVE/PVE.* Communi-
ty organizations, municipalities, and local
law enforcement agencies should cease
all partnerships with federal law enforce-
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10.

EQUALITY
CENTER

ment agencies that require resources to be
dedicated toward investigations stemming
purely from a person’s racial and/or reli-
gious identity and that aim to gather infor-
mation on a person’s constitutionally pro-
tected activities.

If you are an employer, provide compre-
hensive diversity and employee rights
trainings to your employees, including
training on American Muslims, Title VII, and
FEHA. Employers should also take swift and
stern action against employees who engage
in discriminatory or harassing behavior
against their co-workers.

Proactively reach out to CAIR-CA offices
regarding hosting our Bystander Interven-
tion Trainings (BIT) and Know Your Rights
(KYR) trainings to empower your community
members and congregants to protect them-
selves and each other.



CAIR-California would like to thank the following individuals and organizations, who have been instrumen-
tal to the success of our civil rights work and who continue to contribute to the advancement of civil rights

for all Americans.

Abrahamic Faiths Peacemaking Initiative

ACCESS California Services and ACCESS Sacramento
Alliance San Diego

American-Arab Anti-Discrimination Committee (ADC)
American Civil Liberties Union (ACLU)

American Muslim Voice (AMV)

Arab Culture and Community Center (ACCC)

Arab Film Festival (AFF)

Arab Resource and Organizing Center (AROC)

Arnold & Porter Kaye Schooler LLP

Asian Americans Advancing Justice-Asian Law Caucus
(ALC)

Asian Americans Advancing Justice-Los Angeles
(AAAJ-LA)

Asian American Bar Association (AABA)
Bay Area Muslim Bar Association (BAMBA)
Brennan Center for Justice

Buchalter Nemer

California Council of Churches/California Church
IMPACT

California Immigration Policy Center (CIPC)
California Sikh Council

Carpenter & Mayfield

Catholic Legal Immigration Network, Inc. (CLINIC)
Center for Constitutional Rights (CCR)

Center for Human Rights and Constitutional Law
Church State Council

Clergy and Laity United for Economic Justice (CLUE)

Coalition for Humane Immigrant Rights Los Angeles
(CHIRLA)

Courage Campaign

Defending Rights & Dissent (DRAD)
Immigrant Youth Coalition (IYC)
Indivisible

Interfaith Communities United for Justice and Peace
(ICUJP)

Interfaith Worker Justice (IWJ)

Iranian American Bar Association (IABA)
Islamic Circle of North America (ICNA)
Islamic Networks Group (ING)

Islamic Shura Council of Southern California (ISCOSC)
Jakarta Movement

Japanese American Citizens League (JACL)
Jewish Voice for Peace (JVP)

Karama

Kizuna

LA Jews for Peace

Lane Powell PC

Lawyers’ Committee for Civil Rights (LCCR)

League of United Latin American Citizens (LULAC)
Legal Aid Foundation of Los Angeles (LAFLA)
Legal Aid At Work

Los Amigos of Orange County

MPower Change

Muslim American Society (MAS)

Muslim Anti-Racism Collaborative (MARC)

Muslim Leadership Council of San Diego (MLC-SD)
Muslim Legal Fund of America (MLFA)

Muslim Student Association (MSA) West

National Association for the Advancement of Colored
People (NAACP)

National Immigration Law Center (NILC)

National Lawyers Guild (NLG)

National Religious Campaign Against Torture (NRCAT)
Nikkei for Civil Rights and Redress (NCRR)

North American Islamic Shelter for the Abused (NISA)
Northern California Islamic Council

NorCal Resist

Orange County API Community Alliance (OCAPICA)

Orange County Bar Association Charitable Fund
(OCBACF)

Orange County Congregation Community Organization
(occco)

Palestine Legal

Pangea Legal Services

Pars Equality Center (PARS)

Program for Torture Victims (PTV)

Progressive Christians Uniting

Project Islamic Hope

San Francisco Human Rights Commission (SF HRC)
Sacramento Area Congregations Together (SAC ACT)
Sacramento Immigration Coalition

Sacramento FUEL Network (Family Unity, Education,
and Legal Network)

Services, Immigrant Rights, & Education Network
(SIREN)

SEIU Local 1000

Sikh American Legal Defense and Education Fund
(SALDEF)

South Asian Bar Association of North America (SABA)

South Asian Bar Association of Northern California
(SABA-NC)

South Asian Network (SAN)

The Sikh Coalition

United Sikhs

Walkup, Melodia, Kelly & Schoenberger LLP
Western Justice Center Foundation

Women For: Orange County
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Hijab

Eid

Islam

Jummah
Muslim

Islamophobia

Nigab

Arabic for “barrier” or “partition”, often used to refer to the headscarf worn
by some Muslim women.

Two majorreligious celebrations, Eid al Fitrand Eid alAdha, commemorating
important events in the Islamic year.

The word is commonly translated as “peace through God’s guidance”, the
proper name for Muslims’ religion.

Friday prayer, required for those who are physically able to attend.
Follower of Islam.

Fear or hatred of Islam and Muslims; a phenomenon which promotes
and perpetuates anti-Muslim stereotyping, discrimination, harassment,
and even violence, and negatively impacts the participation of American
Muslims in public life.

A veil worn by some Muslim women in public, covering all of the face apart
from the eyes.

RELEVANT LOCAL, STATE & FEDERAL LAWS

1st Amendment

4th Amendment

28 CAIR CALIFORNIA

Part of the United States Constitution’s Bill of Rights, the First Amendment
provides that the government cannot interfere with a person’s freedom of
speech, freedom of expression, or freedom to peacefully practice his or her
religious beliefs.

Part of the United States Constitution’s Bill of Rights, the Fourth Amendment
provides that government officials cannot unreasonably detain persons or
search them, their belongings, automobiles, or homes without a warrant.



5th Amendment

APA

FEHA

INA

Ralph Act

RFRA

RLUIPA

Seth’s Law

SSVPA

Title VII

Unruh

Part of the United States Constitution’s Bill of Rights, the Fifth Amendment
provides that no person shall have to give information to the government if
it would possibly incriminate them. The Supreme Court of the United States
in Miranda v. Arizona provided that this includes the right to remain silentin
the face of law enforcement questioning, and the right to have an attorney
present if compelled by law enforcement to provide information.

Administrative Procedure Act. The APA is a federal law governing the way
in which United States administrative agencies may establish and carry out
federal regulations.

California Fair Employment and Housing Act. FEHA is a state law outlawing
employment and housing discrimination based on, among other factors,
gender, national origin, race, or religion.

Immigration and Nationality Act. The INA is a federal law governing
immigration to and citizenship in the United States.

Ralph Civil Rights Act. The Ralph Act is a California law providing civil and
administrative remedies for those targeted for violence based on, among
other factors, their gender, national origin, race, or religion.

Religious Freedom Restoration Act of 1993. RFRA is federal law protecting
against federal laws that substantially burden a person’s free exercise of
religion. It provides increased protections on top of the First Amendment.

Religious Land Use and Institutionalized Persons Act. RLUIPA is federal law
protecting against state laws that substantially burden a prisoner’s right to
worship and gives religious institutions a way to avoid burdensome zoning
law restrictions on their property use.

“Seth’s Law” is a piece of California legislation bolstering and strengthening
the SSVPA by implementing increased requirements on schools in regard to
bullying policies and investigations.

School Safety Violence Protection Act. The SSVPA is a California law
requiring schools to develop and implement policies that protect students
from bullying.

Title VIl of the Civil Rights Act of 1964. Title VIl is part of a landmark federal
law outlawing employment and housing discrimination based on, among
other factors, gender, national origin, race, or religion.

Unruh Civil Rights Act. Unruh is a California law outlawing public
accommodation discrimination based on, among other factors, gender,
national origin, race, or religion.
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RELEVANT STATE & FEDERAL ENTITIES

CBP

District Attorney

DFEH

DHS

DOJ

EEOC

ICE

FBI

TSA

USCIS
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United States Customs and Border Protection. A component of DHS, CBP
is responsible for regulating and facilitating international trade, collecting
import duties, and enforcing United States regulations, including trade,
customs, and immigration.

The District Attorney’s office is a county agency responsible for prosecuting
violations of the California Penal Code on behalf of the people of California.

The Department of Fair Employment and Housing. The DFEH is a state
agencyresponsible forinvestigatingand on occasion prosecutingviolations
of California’s FEHA and Unruh Civil Rights Act. Before a person can bring
a private lawsuit under FEHA, they must first file an official compliant with
the DFEH.

The Department of Homeland Security. The DHS is a federal executive
department of the United States government and is responsible for
protecting the United States from and responding to terrorist attacks, man-
made accidents, and natural disasters.

The United States Department of Justice. The DOJ is a federal executive
department of the United States government and is responsible for
enforcing federal laws.

The Equal Employment Opportunity Commission. The EEOC is the federal
agency responsible for investigating and on occasion prosecuting violations
of Title VII. Before a person can bring a private lawsuit under Title VII, they
must first file an official claim with the EEOC.

United States Immigration and Customs Enforcement. A component of
the DHS, ICE is responsible for identifying, investigating, and dismantling
vulnerabilities regarding the nation’s border, economic, transportation, and
infrastructure security.

The Federal Bureau of Investigation. A government agency within the
DOJ, the FBI is responsible for investigating federal criminal activity and
intelligence gathering.

The Transportation Security Administration. A component of DHS, the TSA
is responsible for the security of the traveling public in the United States.

United States Citizenship and Immigration Services. A component of
the DHS, USCIS is responsible for processing immigrant visa petitions,
naturalization petitions, and asylum and refugee applications, as well as
adjudicating certain immigration matters.



10

11

12

Adam Liptak & Michael D. Shear, Trump’s Travel Ban Is 13
Upheld by Supreme Court, NEW YORK TIMES (Jun. 26,
2018), https:/www.nytimes.com/2018/06/26/us/poli-

tics/supreme-court-trump-travel-ban.html.

U.S. Supreme Court Ruling On Muslim Ban 3.0: What
You Need to Know, https://ca.cair.com/sfba/updates/u-
s-supreme-court-ruling-on-muslim-ban-3-0-what-
you-need-to-know/

(last visited February 25,2019).

14

Yeganeh Torbati, Exclusive: Only 6 percent of those
subject to Trump travel ban granted U.S. waivers, RE- 15
UTERS (Apr. 4,2019), https:/www.reuters.com/article/
us-usa-immigration-visas-exclusive/exclusive-only-6- 16
percent-of-those-subject-to-trump-travel-ban-grant-

ed-u-s-waivers-idUSKCN1RG30X.

Groups Challenge Waiver Component Of The Muslim
Ban With New Class Action Lawsuit, https://ca.cair.
com/sfba/news/groups-challenge-waiver-component-
of-the-muslim-ban-with-new-class-action-lawsuit/
(last visited February 25,2019).

17

18

Groups Challenge the Waiver Component of Trump
Administration’s Muslim Travel Ban, https:/www.nilc.
org/2018/08/01/waiver-component-of-muslim-trav-

19
el-ban-challenged/.

Yemeni Mom Arrives In Bay Area, Heads To Visit Dying
Son In Last Moments, CBS SF Bay Area (Dec. 19, 2018),
https://sanfrancisco.cbslocal.com/2018/12/19/yemeni-
mom-on-way-to-give-ill-son-kiss-after-getting-waiv-

er/.
20

Funeral Held for Boy Whose Yemeni Mother Sued U.S.
To Be With Him, CBS SF Bay Area (Dec. 29,2018), https:/
sanfrancisco.cbslocal.com/2018/12/29/funeral-set-
for-boy-whose-yemeni-mother-sued-u-s-to-visit-him/.

Supra note 9.

“National Origin-Based Antidiscrimination for Non- 22

immigrants Act” or “NO BAN Act”, H.R.2214 — 116th
Congress (2019).

Congress Adds Its Voice to the Fight Against the Muslim
Ban, https:/www.nilc.org/2019/04/10/congress-adds-
voice-to-fight-against-muslim-ban/. 23
Id.

U.N. Convention Concerning the Status Of Refugees,
December 10, 1982, Article 85, 1833 U.N.T.S. 3

Muzaffar Chishti et al., Trump Administration’s Unprec-
edented Actions on Asylum at the Southern Border

Hit Legal Roadblock, Migration Policy Institute (Nov.
29, 2018), https://www.migrationpolicy.org/article/
trump-administrations-unprecedented-actions-asy-
lum-southern-border-hit-legal-roadblock.

Jen Kirby, China’s Brutal Crackdown on the Uighur
Muslim minority, explained, VOX (Nov. 06, 2018), https:/
www.vox.com/2018/8/15/17684226/uighur-chi-
na-camps-united-nations.

Supra note 15.

CAIR files Broad Challenge to Watchlisting System,
Including TSA's Quiet Skies Program, https:/www.cair.
com/cair_files_broad_challenge_to_watchlisting_sys-
tem_including_tsa_s_quiet_skies_program (last visited
June 19, 2019).

Id.

Carma Hassan and Catherine E. Shoichet, Ara-
bic-speaking student kicked off Southwest flight, CNN
(April 18,2016), https:/www.cnn.com/2016/04/17/us/
southwest-muslim-passenger-removed/index.html.

CAIR, Walkup Melodia File Lawsuit Challenging South-
west Airlines’ Removal of Arabic-Speaking Passenger,
https://ca.cair.com/sfba/updates/cair-walkup-melo-
dia-file-suit-challenging-southwest-airlines-remov-
al-of-arabic-speaking-passenger/

(last visited May 14, 2019).

Cal. Civil Code §51 (b).

See Heidi Beirich, 2018 The Year in Hate and Extrem-
ism: Rage Against Change, Southern Poverty Law
Center (Feb. 19, 2019), https:/www.splcenter.org/
fighting-hate/intelligence-report/2019/year-hate-rage-
against-change.

See Heidi Beirich and Susy Buchanan, 2017:
The Year in Hate And Extremism, Southern Pov-
erty Law Center (Feb. 11, 2018), https:/www.
splcenter.org/fighting-hate/intelligence-re-
port/2018/2017-year-hate-and-extremism.

Julia Edwards Ainsley et al., Exclusive: Trump to focus
counter-extremism program solely on Islam — sourc-
es, Reuters (Feb. 1,2017), https:/www.reuters.com/
article/us-usa-trump-extremists-program-exclusiv/
exclusive-trump-to-focus-counter-extremism-pro-
gram-solely-on-islam-sources-idUSKBN15G5VO0.

ANNUAL LEGAL REPORT 2019

31


https://ca.cair.com/sfba/updates/u-s-supreme-court-ruling-on-muslim-ban-3-0-what-you-need-to-know/
https://ca.cair.com/sfba/updates/u-s-supreme-court-ruling-on-muslim-ban-3-0-what-you-need-to-know/
https://ca.cair.com/sfba/updates/u-s-supreme-court-ruling-on-muslim-ban-3-0-what-you-need-to-know/
https://www.reuters.com/article/us-usa-immigration-visas-exclusive/exclusive-only-6-percent-of-those-subject-to-trump-travel-ban-granted-u-s-waivers-idUSKCN1RG30X
https://www.reuters.com/article/us-usa-immigration-visas-exclusive/exclusive-only-6-percent-of-those-subject-to-trump-travel-ban-granted-u-s-waivers-idUSKCN1RG30X
https://www.reuters.com/article/us-usa-immigration-visas-exclusive/exclusive-only-6-percent-of-those-subject-to-trump-travel-ban-granted-u-s-waivers-idUSKCN1RG30X
https://www.reuters.com/article/us-usa-immigration-visas-exclusive/exclusive-only-6-percent-of-those-subject-to-trump-travel-ban-granted-u-s-waivers-idUSKCN1RG30X
https://ca.cair.com/sfba/news/groups-challenge-waiver-component-of-the-muslim-ban-with-new-class-action-lawsuit/
https://ca.cair.com/sfba/news/groups-challenge-waiver-component-of-the-muslim-ban-with-new-class-action-lawsuit/
https://ca.cair.com/sfba/news/groups-challenge-waiver-component-of-the-muslim-ban-with-new-class-action-lawsuit/
https://www.nilc.org/2018/08/01/waiver-component-of-muslim-travel-ban-challenged/
https://www.nilc.org/2018/08/01/waiver-component-of-muslim-travel-ban-challenged/
https://www.nilc.org/2018/08/01/waiver-component-of-muslim-travel-ban-challenged/
https://sanfrancisco.cbslocal.com/2018/12/19/yemeni-mom-on-way-to-give-ill-son-kiss-after-getting-waiver/
https://sanfrancisco.cbslocal.com/2018/12/19/yemeni-mom-on-way-to-give-ill-son-kiss-after-getting-waiver/
https://sanfrancisco.cbslocal.com/2018/12/19/yemeni-mom-on-way-to-give-ill-son-kiss-after-getting-waiver/
https://www.nilc.org/2019/04/10/congress-adds-voice-to-fight-against-muslim-ban/
https://www.nilc.org/2019/04/10/congress-adds-voice-to-fight-against-muslim-ban/
https://www.migrationpolicy.org/article/trump-administrations-unprecedented-actions-asylum-southern-border-hit-legal-roadblock
https://www.migrationpolicy.org/article/trump-administrations-unprecedented-actions-asylum-southern-border-hit-legal-roadblock
https://www.migrationpolicy.org/article/trump-administrations-unprecedented-actions-asylum-southern-border-hit-legal-roadblock
https://www.vox.com/2018/8/15/17684226/uighur-china-camps-united-nations
https://www.vox.com/2018/8/15/17684226/uighur-china-camps-united-nations
https://www.vox.com/2018/8/15/17684226/uighur-china-camps-united-nations
https://www.cair.com/cair_files_broad_challenge_to_watchlisting_system_including_tsa_s_quiet_skies_program
https://www.cair.com/cair_files_broad_challenge_to_watchlisting_system_including_tsa_s_quiet_skies_program
https://www.cair.com/cair_files_broad_challenge_to_watchlisting_system_including_tsa_s_quiet_skies_program
https://www.cnn.com/2016/04/17/us/southwest-muslim-passenger-removed/index.html
https://www.cnn.com/2016/04/17/us/southwest-muslim-passenger-removed/index.html
https://ca.cair.com/sfba/updates/cair-walkup-melodia-file-suit-challenging-southwest-airlines-removal-of-arabic-speaking-passenger/
https://ca.cair.com/sfba/updates/cair-walkup-melodia-file-suit-challenging-southwest-airlines-removal-of-arabic-speaking-passenger/
https://ca.cair.com/sfba/updates/cair-walkup-melodia-file-suit-challenging-southwest-airlines-removal-of-arabic-speaking-passenger/
https://www.splcenter.org/fighting-hate/intelligence-report/2019/year-hate-rage-against-change
https://www.splcenter.org/fighting-hate/intelligence-report/2019/year-hate-rage-against-change
https://www.splcenter.org/fighting-hate/intelligence-report/2019/year-hate-rage-against-change

24

25

26

27

28

29

30

31

32

Peter Beinart, Trump Shut Programs to Counter
Violent Extremism, THE ATLANTIC (Oct.29, 2018),
https:/www.theatlantic.com/ideas/archive/2018/10/
trump-shut-countering-violent-extremism-pro-
gram/574237/.

Dep’t of Homeland Security, The Los Angeles Framework
for Countering Violent Extremists (2015), https:/www.
dhs.gov/sites/default/files/publications/Los%20Ange-
les%20Framework%20for%20CVE-Full%20Report.pdf.

CAIR-CA, Advancing Justice-LA Demand Transparency
About Preventing Violent Extremism (PVE) Program,
https://ca.cair.com/losangeles/news/cair-ca-advanc-
ing-justice-la-demand-transparency-about-prevent-
ing-violent-extremism-pve-program/ (last visited
March 11,2019).

See S.F.Admin. Code § 2A.74, Ord. 83-12, File No.
120351, App. 5/9/2012, Eff. 6/8/2012; see generally
Michael German & Emily Hockett, San Francisco Sets
an Example of How to Resist Surveillance in Trump Era,
https://www.brennancenter.org/blog/san-francisco-
sets-example-how-resist-surveillance-trump-era.

See Oak. Mun. Code, § 2,0rd. No. 13457; see gen-
erally Oakland City Council Unanimously Supports

Law Protecting Against FBI Overreach, https:/www.
advancingjustice-alc.org/news_and_media/oak-
land-city-council-unanimously-supports-law-protect-
ing-against-fbi-overreach/ (last visited April 11,2019).

CAIR-LA Announced Settlement and Policy Change With
County of Ventura on Behalf of Muslim Woman Stripped
of Hijab by Ventura County Sheriffs, https://ca.cair.
com/losangeles/news/cair-la-announces-settlement-
with-county-of-ventura-on-behalf-of-muslim-woman-
stripped-of-hijab-by-ventura-county-sheriffs/ (last
visited March 11,2019).

Brittny Mejia, Settlement reached after Muslim Woman
says Ventura County deputies forcibly removed her hi-
jab, LATIMES (Oct. 08, 2018), https:/www.latimes.com/
local/lanow/la-me-In-hijab-lawsuit-20181003-story.
html.

Rowaida Abdelaziz, Samsung Accused of Rejecting
Muslim Job Candidate Because He Doesn’t Drink Alco-
hol, HUFFINGTON POST (Nov. 19, 2018), https:/www.
huffingtonpost.com/entry/samsung-complaint-mus-
lim-job-interview_us_5bef3369e4b0b84243e25772.

Safe Place to Learn Act, Cal. Educ. Code §§ 234-234.5,
32261-32262, 32265, 32270, 32282,32283 (2015); Title VI
of the 1964 Civil Rights Act 42 U.S.C. § 2000d (2014).

32 CAIR CALIFORNIA

33

34

35

36

37

38

39

40

41

42

43

44

Megan Burks, El Cajon Principal Under Fire For Alleged
Muslim Bullying Incident Takes New Job, KPBS (Aug. 9,
2018),https://www.kpbs.org/news/2018/aug/09/el-ca-
jon-principal-under-fire-alleged-muslim-bully/

California Code of Regulations, Title 5 Section 4600, et
se, requires local educational agencies (LEAs)—primar-
ily school districts and county offices of education—to
investigate complaints relating to bullying and harass-
ment, while the California Department of Education
(CDE) is responsible for processing any appeals of LEA
investigation results.

Safe Place to Learn Act, Cal. Educ. Code §§ 234.1 (a) &
(b).

See Council on American-Islamic Relations-Califor-
nia, Unshakable: The Bullying of Muslim Students

and the Unwavering Movement to Eradicate It 6

(2017), https://ca.cair.com/sfba/wp-content/uploads/
sites/10/2018/04/2017_CAIR-CA_School_Bullying_Re-
port.pdf?x93160.

Id.at 7.
Id.
Melissa Morris, LA City Council calls on UCLA to cancel

Students for Justice in Palestine event, DAILY BRUIN
(Nov. 8,2018), https://dailybruin.com/2018/11/08/la-
city-council-calls-on-ucla-to-cancel-students-for-jus-
tice-in-palestine-event/.

Letter of Administrative Vice Chancellor, Michael Beck,
Re: Unauthorized Use of the “UCLA” Name and Mascot
to Imply Endorsement, https://jewishjournal.com/news/
nation/241234/ucla-sends-cease-desist-letter-sjp-lo-
go/.

Id.
Id.
Id.

State and National Groups Call On Governor Newsom to
Reject and Dismantle California’s PVE Program, https:/
www.advancingjustice-la.org/media-and-publications/
press-releases/state-and-national-groups-call-gover-
nor-newsom-reject-and#.XNs4eDBKhaT (last visited
May 14,2019).


https://www.theatlantic.com/ideas/archive/2018/10/trump-shut-countering-violent-extremism-program/574237/
https://www.theatlantic.com/ideas/archive/2018/10/trump-shut-countering-violent-extremism-program/574237/
https://www.theatlantic.com/ideas/archive/2018/10/trump-shut-countering-violent-extremism-program/574237/
https://ca.cair.com/losangeles/news/cair-ca-advancing-justice-la-demand-transparency-about-preventing-violent-extremism-pve-program/
https://ca.cair.com/losangeles/news/cair-ca-advancing-justice-la-demand-transparency-about-preventing-violent-extremism-pve-program/
https://ca.cair.com/losangeles/news/cair-ca-advancing-justice-la-demand-transparency-about-preventing-violent-extremism-pve-program/
https://www.brennancenter.org/blog/san-francisco-sets-example-how-resist-surveillance-trump-era
https://www.brennancenter.org/blog/san-francisco-sets-example-how-resist-surveillance-trump-era
https://www.advancingjustice-alc.org/news_and_media/oakland-city-council-unanimously-supports-law-protecting-against-fbi-overreach/
https://www.advancingjustice-alc.org/news_and_media/oakland-city-council-unanimously-supports-law-protecting-against-fbi-overreach/
https://www.advancingjustice-alc.org/news_and_media/oakland-city-council-unanimously-supports-law-protecting-against-fbi-overreach/
https://www.advancingjustice-alc.org/news_and_media/oakland-city-council-unanimously-supports-law-protecting-against-fbi-overreach/
https://ca.cair.com/losangeles/news/cair-la-announces-settlement-with-county-of-ventura-on-behalf-of-muslim-woman-stripped-of-hijab-by-ventura-county-sheriffs/%20
https://ca.cair.com/losangeles/news/cair-la-announces-settlement-with-county-of-ventura-on-behalf-of-muslim-woman-stripped-of-hijab-by-ventura-county-sheriffs/%20
https://ca.cair.com/losangeles/news/cair-la-announces-settlement-with-county-of-ventura-on-behalf-of-muslim-woman-stripped-of-hijab-by-ventura-county-sheriffs/%20
https://ca.cair.com/losangeles/news/cair-la-announces-settlement-with-county-of-ventura-on-behalf-of-muslim-woman-stripped-of-hijab-by-ventura-county-sheriffs/%20
https://www.latimes.com/local/lanow/la-me-ln-hijab-lawsuit-20181003-story.html
https://www.latimes.com/local/lanow/la-me-ln-hijab-lawsuit-20181003-story.html
https://www.latimes.com/local/lanow/la-me-ln-hijab-lawsuit-20181003-story.html
https://www.huffingtonpost.com/entry/samsung-complaint-muslim-job-interview_us_5bef3369e4b0b84243e25772
https://www.huffingtonpost.com/entry/samsung-complaint-muslim-job-interview_us_5bef3369e4b0b84243e25772
https://www.huffingtonpost.com/entry/samsung-complaint-muslim-job-interview_us_5bef3369e4b0b84243e25772
https://www.kpbs.org/news/2018/aug/09/el-cajon-principal-under-fire-alleged-muslim-bully/
https://www.kpbs.org/news/2018/aug/09/el-cajon-principal-under-fire-alleged-muslim-bully/
https://ca.cair.com/sfba/wp-content/uploads/sites/10/2018/04/2017_CAIR-CA_School_Bullying_Report.pdf?x93160
https://ca.cair.com/sfba/wp-content/uploads/sites/10/2018/04/2017_CAIR-CA_School_Bullying_Report.pdf?x93160
https://ca.cair.com/sfba/wp-content/uploads/sites/10/2018/04/2017_CAIR-CA_School_Bullying_Report.pdf?x93160
https://dailybruin.com/2018/11/08/la-city-council-calls-on-ucla-to-cancel-students-for-justice-in-palestine-event/
https://dailybruin.com/2018/11/08/la-city-council-calls-on-ucla-to-cancel-students-for-justice-in-palestine-event/
https://dailybruin.com/2018/11/08/la-city-council-calls-on-ucla-to-cancel-students-for-justice-in-palestine-event/
https://jewishjournal.com/news/nation/241234/ucla-sends-cease-desist-letter-sjp-logo/
https://jewishjournal.com/news/nation/241234/ucla-sends-cease-desist-letter-sjp-logo/
https://jewishjournal.com/news/nation/241234/ucla-sends-cease-desist-letter-sjp-logo/




OUR VISION

To be a leading advocate for justice and mutual
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protect civil rights, promote justice, and empower

American Muslims.
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