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AB 2159 (Garcia): Clarifying Educational Equity 
CAIR-CA Position: SUPPORT (Co-Sponsor) 

AB 2159, as amended, continues California’s progress
toward inclusive and equitable learning environments
by addressing implementation issues resulting from AB
715 (Chapter 428, Statutes of 2025). 
 
Specifically, the bill removes reference to the
International Holocaust Remembrance Alliance (IHRA)
definition of antisemitism, which conflates criticism of
Israeli government policy with antisemitism; requires
the Antisemitism Prevention Coordinator to be
selected through an unbiased, merit-based civil service
process; and removes vague and subjective language
that exposes schools and educators to politically
motivated complaints. 
 
These changes ensure that anti-discrimination
protections remain strong while safeguarding
constitutional rights, academic freedom, and clear
standards for educators. 

The California Legislature passed AB 715 to address
antisemitism in TK-12 education and create the Office of
Civil Rights within the Government Operations Agency.
During the legislative process, a broad opposition
coalition of teachers, administrators, school board
members, staff, students, labor unions, and civil rights
organizations raised significant concerns about the bill’s
consequences while also recognizing the need to
address antisemitism in schools.  

Key concerns included: 
Reliance on the United States National Strategy to
Counter Antisemitism as a basis for identifying
antisemitism, which conflates protected political
speech with antisemitism, particularly pertaining to
criticism of Israeli government policies or global
justice issues.  
A politically appointed Antisemitism Prevention
Coordinator, which compromises neutrality and
leads to selective enforcement.  

Vague and subjective language in the law that creates
uncertainty for educators, enables academic
censorship, and exposes schools to politically
motivated complaints and attacks. 

 
Governor Gavin Newsom acknowledged these concerns in
his signing message for AB 715 and indicated the need for
follow-up legislation to address them. AB 2159 addresses
these concerns comprehensively and equitably. 

AB 2159 addresses these issues comprehensively while
maintaining strong protections against antisemitism
and discrimination. Specifically, it: 

Re-establishes comprehensive CA anti-
discrimination laws as the basis for addressing
discrimination. The bill eliminates reliance on a
federal framework that encompasses protected
political speech, including criticism of Israeli
government policies or discussions about global
justice issues, and focuses it back on CA Education
Code that protects against religious and ethnic
discrimination, ensuring that educators and
students can engage in protected political
discourse without fear of retaliation.  
Requires merit-based hiring for the Antisemitism
Prevention Coordinator. The position must be
filled through a neutral, qualifications-based civil
service process, comparable to any other civil
servant role. This safeguards the role from political
influence and ensures that the coordinator is
selected based on expertise and objective
standards. 
Removes subjective enforcement language. The
bill strikes ambiguous provisions that have
exposed schools and educators to inconsistent or
politically motivated complaints. By providing
clearer guidance and objective standards, AB 2159
protects both educators and students while
maintaining focus on real instances of
discrimination and antisemitism. 
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Support

Council on American-Islamic Relations, California
(Co-Sponsor)  
SEIU California (Co-Sponsor)  
California Faculty Association (Co-Sponsor) 
California Labor Federation  
Arab Resource & Organizing Center Action  
Jewish Voice for Peace Bay Area 


